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PREFACE

PRESBYTERY OF GRAND CANYON INFORMATION

Welcome

Grand Canyon Presbytery is an exciting place to live and minister, combining breathtaking scenery
with the challenges of growth and diversity. Our congregations are diverse, yet they seek always to
be cooperative, accepting, and respectful of one another’s cultures.

History
The Presbytery of Grand Canyon is the successor to the mission and ministry of the Presbyterian

Church that sent missionaries into the Southwest and Arizona territory in the 1850s to minister to the
Native American and Hispanic peoples. The Presbytery of Arizona was established in 1888 by the
Synod of Colorado. In 1912, the year the Arizona Territory became a state, Arizona also became a
Synod and three presbyteries were created: Phoenix, Southern Arizona and Northern Arizona. In
1971-72, the United Presbyterian Church "reorganized" and the Synod of the Southwest was formed,
serving Arizona and New Mexico. Four presbyteries emerged: Presbyteries of Santa Fe and Sierra
Blanca in New Mexico, and Presbyteries of de Cristo and Grand Canyon in Arizona.

Ministry

Grand Canyon Presbytery has 70 churches and 7 chapels. Our mission heritage and Southwestern
location provide the Presbytery with a rich multi-cultural environment encompassing Anglo, Hispanic,
Asian American, African American, Native American and Arabic-speaking congregations. The
Presbytery’s churches and chapels serve small rural communities, major metropolitan areas,
retirement and high technology areas as well as farming and ranching communities. Approximately
50% of the Presbytery’s annual mission budget goes toward local church aid. The land area of the
Presbytery, approximately 90,000 square miles, runs diagonally across Arizona from Yuma on the
California/Arizona/Mexico border through the Four Corners area and extending to a Native American
chapel in Utah.

Mission Goals and Objectives

After months of work that included seeking input from every congregation on issues facing our
churches, the Planning and Evaluation Committee presented its report on Mission Goals at the June
10, 1997 meeting of Presbytery. The goals were approved and their implementation directs the
Presbytery’s financial and personnel resources to accomplish its agreed-upon ministry and mission.
The mission goals identified are in the areas of Communication and Coordination, Church and
Community, Generational Evangelism, New Church Development and Redevelopment, Racial Ethnic
Ministries, and Youth Ministry. These goals are founded upon a new Mission Statement.

General and Mission Funding

The Presbytery of Grand Canyon has a yearly mission and per capita budget of approximately
$1,500,000. The Presbytery is part of an aid-receiving Synod and receives support for the mission
budget from General Assembly Partnership Funds and direct mission support from the churches
within the presbytery. As General Assembly Mission Partnership Funds have decreased and the need
for mission dollars has increased, the Presbytery realized that it must become self-supporting. In
1994, it adopted the long-term goal "To accept the challenge to generate adequate resources by the
year 2004 to fulfill the Presbytery’s ministry and mission and actively participate in the church’s
mission in the world."
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PRESBYTERY MISSION STATEMENT

The mission of the Presbytery of Grand Canyon is to
celebrate and proclaim the Gospel of Jesus Christ by:
e nurturing each congregation and minister member,
e assisting and challenging each congregation to
engage in ministry and mission with other
congregations and denominations
e developing and redeveloping worship communities
e being a connectional, communicative link in the
Presbyterian Church (U.S.A.)

|saiah 43: 18-19
Do not remember the former things or consider the things
of old. | am about to do a new thing now it springs forth,
do you not perceive it? | will make a way in the
wilderness and rivers in the desert. (NRSV)
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INTRODUCTION

The Committee on Ministry (COM) of the Presbytery is mandated by The Book of Order of the
Presbyterian Church (USA). The responsibilities of the Committee are described generally in Chapter
XI, Section G-11.0502 of The Book of Order and in Section B-6.0201 of the Bylaws and Standing
Rules of the Presbytery of Grand Canyon. Membership on the Committee is for a three-year period,
with one additional term permitted.

Presbytery chose you to serve on its COM in recognition of your commitment to the Presbyterian
Church and your mature understanding and judgment. The committee’s efficiency and effectiveness
will be enhanced by your sympathetic Christian approach. At times the tasks confronting the
committee may seem trivial, tedious, or unimportant. At other times they may be confounding,
complex, even traumatic, as problems demand solutions. But this should not cause you to become
discouraged. Remember that the basic purpose of the committee is to assist both ministers and
churches to do the work of Christ more effectively.

Companion pieces to this Handbook are:

1. The Book of Order of the Presbyterian Church (U.S.A.)
. The Presbytery of Grand Canyon Bylaws and Standing Rules
3. The COM Handbook 1999 Edition published by Churchwide Personnel Services of the National
Ministries Division of the General Assembly Council of the PCUSA. ( will be referred to as the GA
- COM Handbook 1999 Edition)

Structures and procedures vary so much from Presbytery to Presbytery that it is imperative to digest
this Handbook, which will outline for you this Presbytery's way of functioning as well as the policies
which have been adopted to guide the committee in its work. To the extent possible direct quotes
from The Book of Order have been used when describing the responsibilities of the presbytery,
responsibilities of the COM, the requirements for membership in the presbytery and the definitions of
the various pastoral positions and relationships. Cross-reference to the “Companion Pieces”
referenced above will be made where they may be applicable.
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Vision Statement
Presbytery of Grand Canyon Committee on Ministry

“To serve as partners to the ministers and congregations of the Presbytery in order to promote vital
congregations, effective pastors and healthy relationships. We will strive to know pastors and
members (sessions), build trust and foster accountability and responsibility.”(approved by COM at its
retreat in February 1997 at Orangewood Presbyterian Church)

The Partner-Clusters and Their Work

The Presbytery COM will function through the appointment of nine geographic partner-cluster of
churches with each cluster represented by two or three elected members of the COM. Each partner-
cluster will act on behalf of the whole committee, and report all activities for approval at the regular
meetings of the COM. The convener of each partner-cluster will report regularly upon actions taken to
the Chairperson of the COM, who is responsible for coordinating and reporting actions. At the
beginning of each year following the election of new members to COM by the presbytery a
determination will be made by COM as to the appropriate cluster of churches, COM members serving
in each partner-cluster and the convener. Each of the partner-clusters is responsible for conducting its
work with its cluster of churches in a manner that will bring life and breath to the above Vision and in
so doing performs the following functional responsibilities:

l. Liaison/Transition

A. Counsels with the session of a church whose pastor is leaving, preferably before the pastor
leaves.
1. In consultation with the Chair of COM, appoints one liaison, who will work with that
church until the work of liaison/transition is finished there.
2. Shares Presbytery's concern for continuing pastoral leadership.
3. Interprets the policy and process with respect to stated supply/ interim.
4, Assists sessions in determining the timing for forming a PNC.
B. Oversees establishment of Stated Supply/Interim Pastor/Parish Associate relationships.
1. Maintains a list of stated supply/interim prospects.
2. Guides session in action requesting stated supply/interim.
3. Assists session development of job description, remuneration, housing, & other
expectations.
4, Is present when potential candidate meets with the session, and helps arrange for him
or her to preach in a neutral pulpit if indicated.
5. Presents the request, including job description and terms, to the COM, once the
session has acted.
6. Reviews at least annually the work and status of the Stated Supply/Interim.
7 Annually reviews for COM the work and status of Parish Associates.

C. Recruits and trains liaisons, using members of COM, and other members of Preshytery to
serve as liaisons.

D. Appoints moderator, in consultation with chair of COM, and inform session of its responsibility
to provide for the expenses of moderator and liaison.
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(Note:

Certifies the Equal Employment Opportunity Program of each Pastor Nominating Committee
(PNC).

Receives and screens for approval the Church Information Form (CIF) from the PNC. If all
members of the partner-cluster approve a CIF, their vote will be accepted as approval of the
entire COM. If not unanimous, the COM must be consulted.

Forwards approved CIF to Preshytery Office.

The Liaison will request the Presbytery Executive to contact, as additional reference, the
Presbytery Executive of the Presbytery where the potential candidate resides. (See the Policy
on References and Reference Checking)

Provide six-month review with new pastor, session and COM.

1. Interview

it is recommended that other COM members be co-opted to assist in conducting the

following interviews in order to assure a balanced perspective on behalf of COM. See Chapter
IX — Interview Procedures)

A.

Conducts an interview with a candidate before the PNC is authorized to make any final
decision, communicate to the session, or make nomination to the congregation; and reports to
the COM the results of this interview, and through the liaison, the PNC.

Conducts exit interviews with members leaving a pastoral relationship, including interims and
stated supplies, to provide information and guidance to the Preshytery committees through
COM. The newly appointed liaison should be present at this exit interview.

1R Triennial Visits

The Book of Order assigns to the COM the task of visiting with each session of the Presbytery
at least once every three years for “discussing with them the mission and ministry of the
particular church, and encouraging the full participation of each session and congregation in
the life and work of Presbytery and of the larger Church."” (G-11.0502c).

In order to fulfill this responsibility, the COM will conduct visits with pastors and sessions with
the following goals in mind:
1. To promote a positive relationship between the COM and the churches of the
Presbytery.
2. To affirm and strengthen the connectional relationship between individual churches,
Presbytery, Synod and General Assembly.
3. To be an ear and voice of the Presbytery in matters of
a. Feedback about the Presbytery, Synod, General Assembly.
b. Areas of need in local mission.
C. Ways in which Presbytery can support and help congregations advocate Synod
and General Assembly concerns.
d. The nature of the relationship between pastor & congregation.
e. Strengths and weaknesses of the particular church.
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4, To assist the session in evaluating its mission and ministry, and to be sensitive to both
the needs and rejoicings that are heard from the pastor and the session.

5. To keep records of these visits, and to share with COM and other committees of
Presbytery whatever the sub-committee deems relevant. This will be part of a network
of communication between Evangelism/Church Development, and Planning and
Evaluation.

To take responsibility to coordinate with the other presbytery committees, such as the
Evangelism and Church Development Committee and the Presbytery Council Planning
Committee, both the timing and substance of these visits, to make sure that there is not
significant redundancy and overlapping.

V. Intervention

(Note: See Presbytery of Grand Canyon Reconciliation Report and Policy on Intervention
approved June 9, 1998)

A.

To sponsor, coordinate and encourage the training of clergy and elders in the art of managing
differences and dealing redemptively with conflict.

To intervene or intercede in conflict areas within the life of the Presbytery, whenever
requested, mediating differences and seeking resolution, using those who have been trained,
or are otherwise deemed qualified.

In addition to the nine partner-clusters, the COM will, from time to time, appoint additional
subcommittees or special ad hoc task groups. The COM has the following standing subcommittees:

1.

A.

Membership

Provide for oversight of the continuing members of Presbytery, and guide the Presbytery
(through COM) in the provisions of The Book of Order in determining eligibility for continuing
membership.

Interview all who seek to transfer membership to this Presbytery without call, or who seek to
labor within the bounds of this Presbytery in service beyond our jurisdiction.

Provide care and oversight to Ministers In Other Service, both within and beyond the
jurisdiction of the Church.

Provide care and oversight to members of the inactive roll of Presbytery.

Provide oversight to ministers who have been given permission to labor within the bounds of
Presbytery.

Provide orientation to new minister-members of Presbytery through an annual retreat.

Salary/Pension

Be trained and available to the members of Presbytery on matters related to the Retirement
and Disability Benefits, and Major Medical provisions of the Board of Pensions.
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B. Be responsible to review and recommend any shared grants (medical) on behalf of members.

C. Provide opportunities for retired members to participate in the work and fellowship of the
Presbytery.
D. Annually conduct a salary review of all members of the Presbytery serving in an approved call

or contract, through a report required of the session and/or employing agency. Review the
adequacy of compensation, and consult with the member, session, agency, where deemed
appropriate. Report to the March meeting of Presbytery all calls or contracts for the pending
year.

E. Recommend to Presbytery, through COM, the minimum compensation for all full-time,
ordained positions.

Please also refer to the referenced sections of the following Companion pieces to this
Handbook as they relate to the orientation for your work with COM:

1. Section G-11.0500 of The Book of Order of the Presbyterian Church (U.S.A.)

2. Section B-6.0210 of The Presbytery of Grand Canyon Bylaws and Standing Rules
3. Pages 3though 10 of The GA - COM Handbook 1999 Edition

NOTE:

When a COM member’s church is to be discussed, that member is to be excused from
the discussion unless intentionally requested to participate in it.
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CHAPTER | - PRESBYTERY RESPONSIBILITIES
As Outlined in The Book of Order

There are twenty-six (26) different responsibilities outlined for a presbytery in fulfilling its responsibility
for the mission and government of the church. Our presbytery has four (4) permanent committees and
a Permanent Judicial Commission all required by The Book of Order and eight (8) program
committees not so required. The fact that the work of the COM is related directly to twelve (12) of the
overall presbytery responsibilities speaks to the importance of this committee in the life, withess and
ministry of the Presbytery of Grand Canyon. Outlined below are the 26 responsibilities with those
related more directly to the COM reflected in italic type.

G-11.0103 Responsibilities
The presbytery is responsible for the mission and government of the church throughout its
geographical district. It therefore has the responsibility and power.

a. to develop strategy for the mission of the church in its area consistent with G-3.0000;

b. to coordinate the work of its member churches, guiding them and mobilizing their strength for
the most effective witness to the broader community for which it has responsibility;

C. to initiate mission through a variety of forms in light of the larger strategy of the synod and the
General Assembly;

d. to implement, consistent with G-9.0104, the principles of participation, inclusiveness, and
affirmative action in employing its personnel and in establishing the membership of its committees,
councils, boards, and other policy-making and policy-recommending bodies, in order to assure fair
representation in its decision making and in the election of commissioners to synod and the General
Assembly. Its committee on representation shall report directly to the presbytery, and shall be
empowered to make recommendations to correct situations of unbalanced representation, including
the recommendation that the nominating committee reconsider its nominations;

e. to counsel with a particular church where the various constituencies of the congregation are
not represented on a session;

f. to provide encouragement, guidance, and resources to its member churches in the areas of
leadership development, church officer training, worship, nurture, witness, service, stewardship,
equitable compensation, personnel policies, and fair employment practices;

g. to provide pastoral care for the churches and members of preshytery, visiting sessions and
ministers on a regular basis (G-11.0502c);

h. to organize new churches and to receive and unite churches in consultation with their
members. When two or more churches of a presbytery unite, the pastor or pastors of the former
churches may continue as or become pastor or pastors of the united church if the uniting churches
agree and specify those relationships in the plan of union, with the concurrence of the presbytery;

i to divide, dismiss, or dissolve churches in consultation with their members;

J- to control the location of new churches and of churches desiring to move;

K. to take special oversight of churches without pastors, including the authority to select, train,
examine, and commission lay pastors and may authorize them to administer the Lord's Supper (G-
14.0801);
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l. to enter into covenant relationship with those preparing to become ministers of the Word and
Sacrament by enrolling them as inquirers and to receive inquirers as candidates;

m. to elect elder and minister readers of examinations for candidates for ordination at the request
of the Presbyteries' Cooperative Committee on Examinations for Candidates;

n. to ordain, receive, dismiss, install, remove, and discipline ministers, to plan for the integration
of new ministers into the life and work of presbytery, to establish minimum compensation
requirements for all pastoral calls (G-14.0506e) and guidelines for compensation and benefits for
Certified Christian Educators employed by the churches of the presbytery (G-14.0705b(2)), to provide
services of recognition for Certified Christian Educators (G-14.0705b(1)), and to find in order,
approve, and record in the presbytery minutes the full terms of all calls, and changes of calls
approved by the presbytery;

0. to establish the pastoral relationship and to dissolve it at the request of one or both of the
parties, or when it finds that the church's mission under the Word imperatively demands it;

p. to designate ministers to work as teachers, evangelists, administrators, chaplains, and in other
forms of ministry recognized as appropriate by the presbytery. Such ministers may administer the
Sacraments at times and places approved by a governing body, or in conformity to other conditions
specified by a governing body. The applicable provisions of W-2.3000, W-2.4000, and W-3.3600 shall
be followed,;

g. to receive under its care persons preparing for professional service in the church, and to
commission them when appropriate (G-14.0102);

r. to serve in judicial matters in accordance with the Rules of Discipline;

S. to assume original jurisdiction in any case in which it determines that a session cannot
exercise its authority. Whenever, after a thorough investigation, and after full opportunity to be heard
has been accorded to the session in question, the presbytery of jurisdiction shall determine that the
session of a particular church is unable or unwilling to manage wisely the affairs of its church, the
presbytery may appoint an administrative commission (G-9.0503) with the full power of a session.
This commission shall assume original jurisdiction of the existing session, if any, which shall cease to
act until such time as the presbytery shall otherwise direct;

t. to maintain regular and continuing relationship to the higher governing bodies of the church,
including

QD electing commissioners to the synod and to the General Assembly and receiving their reports,
2) seeing that the orders of higher governing bodies are observed and carried out,

3) proposing to the synod or the General Assembly such measures as may be of common
concern to the mission of the whole church;

u. to establish and maintain those ecumenical relationships which will enlarge the life and
mission of the church in its district;

V. to establish and superintend the agencies necessary for its work, including a presbytery
council, providing for the regular review of the functional relationship between presbytery's structure
and its mission. The preshytery may, by its own established rules, assign to its council responsibility
for action between meetings of presbytery on such specific areas of its responsibilities as it shall
deem appropriate, assign to its committee on ministry those powers specified in G-11.0502h, and
assign to its committee on preparation for ministry authority to dismiss candidates and enroll inquirers,
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with the provision that all such actions be reported to the next stated meeting of the presbytery (G-
9.0403, G-14.0507);

w. to establish a nominating committee composed of equal numbers of ministers, laymen, and
laywomen (i.e., one third each);

X. to review session minutes and records at least once each year;

y. to consider and act upon requests from congregations for permission to take the actions
regarding real property as described in G-8.0000;

z. to authorize specific elders for periods not exceeding one year at a time, to administer or
preside at the Lord's Supper in specific circumstances and with proper instruction by presbytery in the
doctrine and administration of the Lord's Supper, when it deems it necessary to meet the needs for
the administration of the Sacrament of the Lord's Supper that cannot otherwise be met;

aa. to deal with prevailing, emerging, and emergency issues of racism, racial violence, and racial
injustices, as well as with any ideology that promotes racial oppression in the church and in the
surrounding political and social contexts.
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CHAPTER Il - COM RESPONSIBILITIES
As Outlined in The Book of Order

PURPOSE: (G-11.0501)

e To serve as pastor and counselor to ministers.

e To facilitate relationships between congregations, ministers, and the presbytery.
e To settle difficulties on behalf of the presbytery.

G-11.0500 5. Committee on Ministry

G-11.0501 Nature and Membership
a. Each presbytery shall elect a COM to serve as pastor and counselor to the ministers of
the presbytery, to facilitate the relations between congregations, ministers, and the
presbytery, and to settle difficulties on behalf of presbytery when possible and
expedient.

Membership and Quorum

b. This committee [COM] shall consist of equal numbers of elders and ministers with a
membership of at least six. Its quorum shall be set by presbytery and shall be at least a
majority of the membership of the committee. Membership shall be for a term of three
years and replacement of a member whose term has not expired shall be for the
remainder of that term. Members shall be ineligible to serve more than two consecutive
terms or consecutive portions of terms.

Il. RESPONSIBILITIES

G-11.0502 Responsibilities
The committee shall serve the presbytery in the following ways:

Visit Regularly and Consult with each Minister and Report Annually

G-11.0502a. It shall visit regularly and consult with each minister of the presbytery. It shall report to
the presbytery annually the type of work in which each minister of the presbytery is
engaged. It shall require an annual report from every minister performing work which is
not under the jurisdiction of the presbytery or a higher governing body of the church.

Make Recommendations Regarding Calls for the Service of its Ministers

G-11.0502b. It shall make recommendations to presbytery regarding calls for the services of its
ministers. Every call for the services of a minister or candidate in a pastoral relationship
shall be placed in its hands and presented by it to the presbytery, with a report as to
the call being in order and recommendation as to whether the call shall be placed in
the hands of the minister or candidate. Every request by a minister or candidate for the
presbytery's approval of a task appropriate to the ministry, though not a pastoral
relationship to a particular church, shall be made by the minister or candidate through
the committee and shall be reported by it to the presbytery with recommendation for
presbytery's action.

Visit with Each Session at Least Once Every Three Years

G-11.0502c. It shall visit with each session of the presbytery at least once every three years,
discussing with them the mission and ministry of the particular church and encouraging
the full participation of each session and congregation in the life and work of presbytery
and of the larger church. (W-1.4002)
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Counsel with Churches Regarding Calls for Permanent Pastoral Relationships

G-11.0502d. It shall counsel with churches regarding calls for permanent pastoral relations, visiting
and counseling with every committee elected to nominate a pastor or associate pastor.
It shall advise with the committee regarding the merits, availability, and suitability of
any candidate or minister whose name is contemplated for nomination to the
congregation, and shall have the privilege of suggesting names to the committee. No
call to a permanent pastoral relationship shall be in order for consideration by the
presbytery unless the church has received and considered the committee's counsel
before action is taken to issue a call. (G-14.0502) A call to a permanent pastoral
relationship shall not be issued until it has been approved by the presbytery. In the
case of a church receiving aid in supporting a pastor, it shall confer with both the
church and that agency of presbytery charged with arranging such aid before it shall
recommend to the presbytery that a call to such a church be placed in the hands of a
minister. The proper agency of the presbytery shall present to the committee a
statement of the presbytery's anticipated support of a pastor, which shall be attached to
the call of the church.

Counsel with Churches Regarding Designated Pastoral Relationships
G-11.0502e. It shall counsel with churches regarding the advisability of calling a designated pastor
as defined in G-14.0501.

Counsel with Churches Regarding Temporary Pastoral Relationships

G-11.0502f. It shall counsel with sessions regarding stated supplies, interim pastors, interim co-
pastors, or interim associate pastors, and temporary supplies when a church is without
a pastor, and it shall provide lists of pastors, commissioned lay pastors, and qualified
lay persons who have been trained and commissioned by the presbytery to supply
vacant pulpits. Concurrence of the presbytery through its COM is required when a
session invites an interim pastor, interim co-pastor, or interim associate pastor as
provided for in G-14.0513b and c.

Provide for the Implementation of Equal Opportunity Employment

G-11.0502g. It shall provide for the implementation of equal opportunity employment for ministers
and candidates without regard to race, ethnic origin, sex, age, marital status, or
disability. In the case of each call, it shall report to the presbytery the steps in this
implementation taken by the calling group.

Examine each Minister or Candidate Who Seeks Membership in the Presbytery

G-11.0402 Minister Seeking Membership
The presbytery, through its appropriate committee, shall examine each minister or candidate
who seeks membership in it on his or her Christian faith and views in theology, the
Sacraments, and the government of this church, except as provided in G-14.0314. Every
minister seeking membership in a presbytery shall have a call to a pastoral relation within the
presbytery, or from a governing body or agency as defined in G-11.0410, or be entering a
work defined in G-11.0411, for which the receiving presbytery shall give its permission, or shall
be honorably retired as defined in G-11.0412.

May Be Given Authority to Act on Behalf of the Presbytery

G-11.0502h. It may be given authority by the presbytery to find in order calls issued by churches, to
approve and present calls for services of ministers, to approve the examination of ministers
transferring from other presbyteries required by G-11.0402, to dissolve the pastoral
relationship in cases where the congregation and pastor concur, to grant permission to labor
within or outside the bounds of the presbytery, and to dismiss ministers to other presbyteries,
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with the provision that all such actions be reported to the next stated meeting of the
presbytery. (G-9.0403, G-14.0507)

Serve as an Instrument for Promoting the Peace and Harmony

G-11.0502i. It shall serve as an instrument of presbytery for promoting the peace and harmony of
the churches, especially in regard to matters arising out of the relations between
ministers and churches. Its purpose shall be to mediate differences and reconcile
persons, to the end that the difficulties may be corrected by the session of the church if
possible, that the welfare of the particular church may be strengthened, that the unity of
the body of Christ may be made manifest.

Exercise Wise Discretion
G-11.0502j. It shall exercise wise discretion in determining when to take cognizance of information
concerning difficulties within a church, proceeding with the following steps:

(2) It may take the initiative to bring the information which has come to it to the
attention of the session of the church involved, counseling with the session as to the
appropriate actions to be taken in correcting the reported difficulties.

(2) It may offer its help as a mediator in case the session either finds itself unable
to settle the problems peaceably or takes no steps toward settlement.
3) It may act to correct the difficulties if requested to do so by the parties

concerned, or if this authority is granted by the presbytery for the specific case. When
so doing, the committee shall always hold hearings which afford procedural safeguards
as in cases of process, following the procedures outlined in the Rules of Discipline.

Open to Communications at All Times

G-11.0503  Open Communication
The committee shall be open to communication at all times with the ministers, elders who are
members of sessions, sessions of the presbytery, and Certified Christian Educators within the
bounds of the presbytery.

May Look to Synod and General Assembly Agencies for Information and Assistance

G-11.0504  Synod and General Assembly Agencies
The presbytery's COM may look to synod and the General Assembly for information and
assistance in the matter of ministers and pastoral relations. Synods shall create the necessary
agency to coordinate the work of presbytery committees. The General Assembly shall create
the necessary agency to facilitate and support the work of the presbyteries and the synods in
this matter.
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CHAPTER Il - MEMBERSHIP IN PRESBYTERY

Ministers of the Word and Sacrament have membership in presbytery by action of the preshytery
itself, and maintain their membership in accordance with G-11.0000. (G-6.0201)

G-11.0402 Minister Seeking Membership

The preshytery, through its appropriate committee, shall examine each minister or candidate
who seeks membership in it on his or her Christian faith and views in theology, the
Sacraments, and the government of this church, except as provided in G-14.0314. Every
minister seeking membership in a presbytery shall have a call to a pastoral relation within the
presbytery, or from a governing body or agency as defined in G-11.0410, or be entering a
work defined in G-11.0411, for which the receiving presbytery shall give its permission, or shall
be honorably retired as defined in G-11.0412.

G-11.0403 Criteria for Ministry of Continuing Members
A presbytery shall determine the ministers of the Word and Sacrament who shall be its
continuing members. In making this determination the presbytery shall be guided by written
criteria developed by the presbytery for validation of ministries within its bounds. These
criteria shall be based upon the description of the nature of ordained office found in G-6.0100
and G-6.0200 and the following standards:

G-11.0403a. The ministry of continuing members shall be in demonstrable conformity with the
mission of God's people in the world as set forth in Holy Scripture, The Book of Confessions, and the
Book of Order of this church.

G-11.0403b. The ministry shall be one that serves others, aids others, and enables the ministries of
others.

G-11.0403c. The ministry shall give evidence of theologically informed fidelity to God's Word. This
will normally require the Master of Divinity degree or its equivalent and the completion of the
requirements for ordination set forth in G-14.0402.

G-11.0403d. The ministry shall be carried on in accountability for its character and conduct to the
presbytery and to organizations, agencies, and institutions.

G-11.0403e. The ministry shall include responsible participation in the deliberations and work of the
presbytery and in the worship and service of a congregation.

WRITTEN CRITERIA FOR THE MINISTRY OF CONTINUING MEMBERS AND THE VALIDATION
OF MINISTRY WITHIN THE BOUNDS OF THE PRESBYTERY OF GRAND CANYON

In addition to the “Criteria for Ministry of Continuing Members” found in G-6.0100, G-6.0200 and G-
11.0403, the following shall apply:

1. A continuing member shall take the initiative in establishing an active relation to Presbytery
evidenced by regular attendance. Regular attendance shall normally be understood to consist
of attendance in at least three (3) of the 5 regular stated meetings each year; and request for
excuse for all absences.

2. A continuing member shall exhibit and implement willingness to serve in the committee and
committee structures of the governing bodies.

2. A continuing member shall be
(a) under documented and approved call or contract to a particular congregation or governing
body position,
(b) honorably retired, or
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(c) actively seeking a call as pastor, associate pastor, pulpit supply, stated supply, temporary
supply, or others pastoral duties, serving, or willing to serve, a minimum of 1/2 time if
requested by the Presbytery through its committee or designated representative. If the
member is employed full-time elsewhere, less than 1/2 time is acceptable or

(d) entering a work defined in G-11.0411 for which the presbytery shall give its permission by
validating it a ministry “In Service Beyond the Jurisdiction”.

The criteria for determining a validated ministry In Service Beyond the Jurisdiction (G-11.0411)

shall be based upon whether the proposed ministry meets all of the following standards:

a.

Is a mission project or other form of ministry such as a day care project, chaplaincy,
or is of the nature of pastoral care, pastoral counseling, pastoral education or
health care service; is a ministry related by organization, accountability and
structure to other denominations with which the PCUSA is in correspondence; is a
ministry related to a seminary acceptable to the presbytery; is a ministry related to
a non denominational organization dealing with housing programs, farm crisis, drug
and alcohol addiction, or marriage and family problems; is a ministry related to an
international organization such as a council of churches or other ministry of service
acceptable to the presbytery.

Is a ministry that serves others, aids others and enables the ministry of others and
relates to the service of people rather than to the production of goods or of profits.
Is a ministry that makes active and effective use of the biblical and theological
training that is required for ordination.

Is a ministry carried out in accountability for its character, conduct and performance
results to a management committee, board of directors or to others responsible for
the overall results of the total ministry program.

Is a ministry carried out in accountability for its character and conduct and is
answerable to the presbytery for agreed upon end results or activities with a face to
face review of the ministry on a yearly basis.

Is a ministry that will allow the continuing member to participate actively in the
worship and service of a congregation of this presbytery or in a congregation of a
denomination in which the PCUSA is in correspondence and it is expected that the
continuing member will so participate.

5. If these requirements are not maintained, COM shall request that the ordained member agree
to go on the inactive roll, with the understanding that there is nothing dishonorable about it,
and that a return to the requirements will readily re-open eligibility.
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CHAPTER IV - MEMBERSHIP DEFINITIONS AND OTHER PROVISIONS

G-6.0200 Ministers of the Word and Sacrament

G-6.0201 Ministers and Preshbytery

As the Lord has set aside through calling and training certain members to perform a special
ministry of the Word and Sacrament and has committed to them a variety of work to do, the
church through the presbytery calls them to the responsibility and office of ministers of the
Word and Sacrament. Such ministers shall be members of presbytery which shall designate
them to such work as may be helpful to the church in mission, in the performance of which
they shall be accountable to the presbytery. They shall be responsible for participation in the
larger ministry of the church in addition to the duties to which they are called and designated
by the presbytery. Ministers of the Word and Sacrament have membership in presbytery by
action of the presbytery itself, and maintain their membership in accordance with G-11.0000.

G-6.0202 Pastors, Associate Pastors

a. The permanent pastoral offices of ministers of the Word and Sacrament are pastors
and associate pastors. When a minister of the Word and Sacrament is called as pastor
or associate pastor of a particular church or churches, she or he is to be responsible
for a quality of life and relationships that commend the gospel to all persons and that
communicate its joy and its justice. The pastor is responsible for studying, teaching,
and preaching the Word, for administering Baptism and the Lord's Supper, for praying
with and for the congregation. With the elders, the pastor is to encourage the people in
the worship and service of God; to equip and enable them for their tasks within the
church and their mission in the world; to exercise pastoral care, devoting special
attention to the poor, the sick, the troubled, and the dying; to participate in governing
responsibilities, including leadership of the congregation in implementing the principles
of participation and inclusiveness in the decision making of the church, and its task of
reaching out in concern and service to the life of the human community as a whole.
With the deacons the pastor is to share in the ministries of sympathy, witness, and
service. In addition to these pastoral duties, he or she is responsible for sharing in the
ministry of the church in the governing bodies above the session and in ecumenical
relationships.

b. A particular church, with the consent of presbytery, may elect pastors to serve as co-
pastors in exercising the responsibility of minister of the Word and Sacrament for the
congregation.

G-6.0203 Teachers, Chaplains, and Others

When ministers are designated as educators, chaplains, pastoral counselors, campus
ministers, missionaries, partners in mission, evangelists, administrators, social workers,
consultants, or in other specific tasks appropriate to the ministry of the church, they shall
evidence a quality of life which helps to share the ministry of the good news. They shall
exercise pastoral care of those for whom they are responsible and shall seek to fulfill their
ministry by serving Christ and their fellow men and women, strengthening the church and
equipping it for concern and service to the life of the human community.

In addition to fulfilling the particular responsibilities to which they are called, they shall
participate in a congregation, in their presbytery, and in ecumenical relationships, and shall be
eligible for election to the higher governing bodies of the church and to the boards and
agencies of those governing bodies.
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G-6.0501 Renunciation of Jurisdiction
When a church officer, whether a minister of the Word and Sacrament, elder, or
deacon, renounces the jurisdiction of this church in writing to the clerk or stated clerk of the
governing body of jurisdiction, the renunciation shall be effective upon receipt. Renunciation of
jurisdiction shall remove the officer from membership and ordained office and shall terminate
the exercise of office.

G-6.0502 Persistence in Disapproved Work
When a church officer, after consultation and notice, persists in a work disapproved by the
governing body having jurisdiction, the governing body may presume that the officer has
renounced the jurisdiction of this church.

G-6.0503 Effect of Renunciation
The renunciation shall be reported by the clerk or stated clerk at the next meeting of
the governing body, which shall record the renunciation, delete the officer's name from the
appropriate roll, and take such other actions of an administrative character as may be required
by the Constitution.

G-11.0400 Minister Members
G-11.0401 Membership of Ministers
Location of Membership
G-11.0401a. Every minister shall ordinarily be a member of the presbytery where his or her work is
situated. A minister called to work not under the jurisdiction of a presbytery may apply for reception to
the presbytery in which he or she will be resident, or to another presbytery, or retain membership in
the presbytery where he or she was formerly a member. The presbytery may grant a minister
permission to engage in work which is outside its geographic bounds or which is not under its
jurisdiction, but no presbytery shall permit a minister to engage in work which is within the geographic
bounds of another presbytery and which is properly within the responsibility of another presbytery
without consent of that presbytery. Such permission and consent shall be reviewed and renewed
annually. The stated clerk of the presbytery shall inform ministers who seek permission to labor
outside the bounds of the presbytery of their membership that they must first seek permission to labor
within the bounds of the other presbytery. In January of each year the stated clerk of the presbytery
of which the ministers are members shall correspond with those other presbyteries in which such
ministers labor, informing them of the ministers' addresses. A minister who is serving as a minister in
a church outside the United States may, with the approval of presbytery, accept ministerial
membership in that church for the period of such service without affecting his or her membership in
the presbytery of this church. (G-11.0410)

Authority to Labor

G-11.0401b. The authority for granting permission to labor within or outside the bounds of the
presbytery may be delegated by presbytery to its council or committee on ministry, with the provision
that all such actions be reported to the next stated meeting of the presbytery.

G-11.0402 Minister Seeking Membership
The presbytery, through its appropriate committee, shall examine each minister or candidate
who seeks membership in it on his or her Christian faith and views in theology, the Sacraments, and
the government of this church, except as provided in G-14.0314. Every minister seeking membership
in a presbytery shall have a call to a pastoral relation within the presbytery, or from a governing body
or agency as defined in G-11.0410, or be entering a work defined in G-11.0411, for which the
receiving presbytery shall give its permission, or shall be honorably retired as defined in G-11.0412.
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G-11.0404 Ministers of Other Denominations
Ministers of other denominations may be received by the presbytery as follows:

Credentials and Good Standing

G-11.0404a. Ministers of other denominations, when applying for membership in a presbytery, shall
furnish credentials and evidence of good standing acceptable to the presbytery or its appropriate
committee, and also submit satisfactory evidence of possessing the qualifications of character and
scholarship required of candidates of this church. They shall

D present a baccalaureate degree from an accredited college or university and a
theological degree from an institution acceptable to the presbytery;

2) answer satisfactorily the questions on the examinations required of candidates for
ordination;

3 articulate their Christian faith and demonstrate an acceptable knowledge of theology
and of the government of this church.
Waiver of Requirements
G-11.0404b. The presbytery shall not waive any of the foregoing requirements except in
extraordinary cases, in which the presbytery shall follow the same procedure required in G-14.0313,
for extraordinary circumstances, except that, for ministers of other Reformed churches ordained for
five or more years, the exemption for some or all of the examinations required of candidates for
ordination shall be by two-thirds vote of presbytery.

Presbytery Examination

G-11.0404c. Upon report from the appropriate committee of their compliance with the above
provisions, such ministers shall then be examined by the presbytery in their Christian faith, in
theology, and in the system of government of this church, and at the discretion of the presbytery in
other subjects, and shall answer in the affirmative questions (1) to (9) contained in the ordination and
installation service.

Call to Appropriate Work Necessary

G-11.0404d. A minister shall be required to have been called to appropriate work in this church.
G-11.0404e. When a minister of another denomination seeks membership in a presbytery of this
church, that person shall, before being enrolled, furnish the presbytery with satisfactory evidence of
having been removed from the roll of ministers of any and all other denominations with which the
minister has previously been associated.

New Immigrant Ministers

G-11.0404f. In the case of ministers for new immigrant fellowships and congregations, a presbytery
may, if it determines that its strategy for mission with that constituency requires it, recognize the
ordination of (G-15.0202) and enroll a new immigrant minister furnishing evidence of good standing in
a denomination in correspondence with the General Assembly as a member of the presbytery, even
though at the time of enrollment that minister lacks the educational history required by G-14.0310b-d.
In the case of such a minister lacking such preparation, the presbytery shall undertake an evaluation
of the minister's understanding of and proficiency in Bible, Reformed Theology, Sacraments,
Presbyterian Polity, preaching, leading worship, pastoral care, and teaching. If the presbytery is
satisfied as to the minister's preparation in and understanding of those areas, the presbytery may, by
a three-quarters vote of those present, enroll that minister as a minister of the presbytery. Any
presbytery taking such an action shall provide that minister with educational opportunities as seem
necessary and prudent to the presbytery for that minister's successful ministry within the bounds of
that presbytery. This section, when utilized, may result in exceptions to the procedures and
requirements described in G-11.0403c, G-14.0310b-d, and G-14.0313a-c.
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G-11.0405 Enrollment - Dual Standing

In Correspondence With

G-11.0405a. A minister of the Word and Sacrament of another denomination in correspondence with
the General Assembly, whose ecclesiastical relations have been certified by that denomination, who
is serving a Presbyterian congregation in a temporary, non-installed pastoral relationship (G-14.0513)
other than organizing pastor, who has become a minister of a congregation or larger parish composed
of denominational units, at least one of which is associated with the Presbyterian Church (U.S.A.), or
who has become a minister serving a cooperative specialized ministry in which this church shares the
sponsorship, or who has been jointly called to an administrative office by more than one
denomination, one of which is this church, or a minister of a church outside the United States that is in
correspondence with the General Assembly who is serving in a ministerial capacity in this church,
may be enrolled for the period of this service as a member of a presbytery and have temporarily the
rights and privileges of membership.

Full Communion

G-11.0405b A minister of another denomination, with whom the Presbyterian Church (U.S.A)) is in
full communion (G-15.0201), may be called, examined, approved and installed as pastor or may serve
in another ministerial capacity in this denomination and may be enrolled for the period of this service
as a member of a presbytery with the rights and privileges of membership. The minister shall
participate in the benefits plan of one of the denominations. If the minister is already participating in
one plan, membership in that plan shall be retained. If the minister is not a member of any plan, one
or another of the churches' plans shall be chosen by the minister. The congregation or other
employing body shall pay the fees, dues, or premiums required by the plan to which the minister
belongs.

G-11.0406 Continuing Members
The ministers of the Word and Sacrament who are continuing members of a presbytery of the
Presbyterian Church (U.S.A.) include active members, members-at-large, and inactive members.

Active Member

G-11.0406a. An active member is a minister of the Word and Sacrament who has been admitted to
the presbytery in accordance with G-11.0401, and is now engaged in ministry that complies with all of
the criteria in G-11.0403 without exception. An active member may be engaged in a validated ministry
within congregations of the church (G-11.0409), in a validated ministry in other service of this church
(G-11.0410), in a validated ministry in service beyond the jurisdiction of this church (G-11.0411), or
may be honorably retired (G-11.0412). An active member is entitled to take part in the meetings of the
presbytery and to speak, vote, and hold office.

Member- at-Large

G-11.0406b. A member-at-large is a minister of the Word and Sacrament who has previously
been admitted to the presbytery or another presbytery as an active member, and who
now, without intentional abandonment of the exercise of ministry, is no longer engaged
in a ministry that complies with all the criteria in G-11.0403. A minister may be
designated a member-at-large because he or she is limited in his or her ability to
engage in a ministry fulfilling all of the criteria for a validated ministry because of family
responsibilities or other individual circumstances which presbytery recognizes as
important. A member-at-large shall comply with as many of the criteria in G-11.0403
as possible and shall be encouraged to become a parish associate in a congregation.
A member-at-large is entitled to take part in the meetings of the presbytery and to
speak, vote, and hold office. The status of each member-at-large may be granted by
the presbytery upon the minister's application and shall be reviewed annually
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Inactive Member

G-11.0406c. An inactive member is a minister of the Word and Sacrament who has
previously been admitted to the presbytery or another presbytery as an active member,
but is now voluntarily engaged in an occupation that does not comply with all of the
criteria in G-11.0403. The presbytery may, at the minister's request or on its own
initiative after notifying the minister in person or by certified mail at the last known
address, determine that the minister's category of membership is that of inactive
member. An inactive member is not entitled to take part in the meetings of the
presbytery or to speak, vote, hold office, or serve on committees, except that the
inactive member may speak when the matter under consideration concerns that
minister. The continued status of each inactive member shall be reviewed annually up
to three years. If at the end of three years the minister has not been restored to active
membership or membership-at-large, the presbytery shall delete that person's name
from the appropriate roll of presbytery and may give that person a certificate of
membership to a particular church. (G-11.0414)

G-11.0407 Rolls

The stated clerk shall maintain four rolls, one listing the names of all of the ministers of the
Word and Sacrament who are continuing members of the presbytery and who are active members,
one listing the names of all of the ministers of the Word and Sacrament who are continuing members
of the preshbytery and who are members-at-large, one listing the names of all of the ministers of the
Word and Sacrament who are continuing members of the presbytery and who are inactive members,
one listing all Certified Christian Educators and Certified Associate Christian Educators within the
bounds of the presbytery who are entitled to the privilege of the floor with voice at all presbytery
meetings, and a fifth roll listing those who have been deleted from the other rolls. On or before
December 31 of each year, the presbytery shall determine the category of membership of each
continuing member in accordance with the relevant sections of this chapter and cause appropriate
record of such determination to be made.

G-11.0408 Validated Ministries
A minister of the Word and Sacrament who is an active member of presbytery may be
engaged (1) in a validated ministry within congregations of this church, (2) in a validated ministry in
other service of this church, (3) in a validated ministry in service beyond the jurisdiction of this church,
or may be (4) honorably retired.

G-11.0409 Service in Congregations of This Church
An active member engaged in a validated ministry within congregations of this church shall
serve a particular church or churches as pastor, co-pastor, associate pastor, stated supply, temporary
supply, interim pastor, or interim associate pastor, as provided in G-6.0202 and G-14.0513.

G-11.0410 In Other Service of This Church

An active member engaged in a validated ministry in other service of this church shall serve as
a staff member of a presbytery, a synod, or the General Assembly of this church or of an organization
related to one of these governing bodies; as a minister serving an organization sponsored by two or
more denominations, one of which is this church, such as a federated church, a specialized ministry,
an administrative office, or an interdenominational agency; or as a partner in mission in connection
with a church outside the United States of America. Before entering upon such service, the minister
shall request and obtain the approval of the presbytery of membership. Changes in the terms of the
call or dissolution of the relationship shall be reported to the presbytery.
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G-11.0411 In Service Beyond the Jurisdiction of The Church

An active member engaged in a validated ministry in service beyond the jurisdiction of the
church may be engaged in a ministerial calling consonant with the mission of presbytery in an
organization, agency, or institution in which this church has no official participation or may serve
temporarily as pastor or in some other capacity in another denomination, and may, with the approval
of presbytery, accept ministerial membership in that church for the period of such service without
forfeiting his or her membership in the Presbyterian Church (U.S.A.) presbytery in which he or she
holds membership. Before entering upon such service the minister shall request permission of the
presbytery of membership. The COM of the presbytery shall make a thorough review of the proposed
ministerial function and report its recommendations to the presbytery. The committee shall determine
and report whether the service complies with all of the criteria enumerated in G-11.0403, without
exception. If the presbytery grants the permission requested, such permission shall be subject to
review and renewal annually.

G-11.0411 In Service Beyond the Jurisdiction of The Church

An active member engaged in a validated ministry in service beyond the jurisdiction of the
church may be engaged in a ministerial calling consonant with the mission of presbytery in an
organization, agency, or institution in which this church has no official participation or may serve
temporarily as pastor or in some other capacity in another denomination, and may, with the approval
of preshytery, accept ministerial membership in that church for the period of such service without
forfeiting his or her membership in the Presbyterian Church (U.S.A.) presbytery in which he or she
holds membership. Before entering upon such service the minister shall request permission of the
presbytery of membership. The committee on ministry of the presbytery shall make a thorough review
of the proposed ministerial function and report its recommendations to the presbytery. The committee
shall determine and report whether the service complies with all of the criteria enumerated in G-
11.0403, without exception. If the presbytery grants the permission requested, such permission shall
be subject to review and renewal annually.

G-11.0412 Honorably Retired
Designate as Honorably Retired
G-11.0412a. A presbytery may designate an active minister as an honorably retired minister if that
minister is in good and regular standing, or is granted the status of being in good and regular
standing, at the time the minister is designated as an honorably retired minister. The status of being
an honorably retired minister may be granted because of physical or mental disability, or age. The
procedure for electing a new pastor is set out in G-14.0502. Presbytery may also grant the status of
being an honorably retired minister to a minister member who has been granted retirement by an
agency described in G-11.0410 or G-11.0411, or upon the completion of twenty years of cumulative
Presbytery Membership of Honorably Retired Ministers
G-11.0412b. Honorably retired ministers are encouraged to transfer their membership to the
presbytery in which they live and the presbytery is encouraged to receive them. Presbyteries should
encourage honorably retired ministers to use their experience and skills in creative and meaningful
ways. Those who are able and willing to reengage in ministry and service to others should relate to a
particular church or preshytery. For those who do not or cannot, the presbytery should provide
nurture and support.

G-11.0413 Members- at-Large and Inactive Members
Members-at-large and inactive members remain under the care, oversight, and discipline of
the presbytery. They may be transferred in their current category of membership to another
presbytery with the permission of both presbyteries. All of the minister's records shall be transmitted to
the receiving presbytery. The committee on ministry shall confer with each member-at-large and
inactive member annually and make a recommendation to the presbytery as to whether the member
should continue in the present category, be assigned another category, or be released from the
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exercise of ordained office. Such action may be initiated by the presbytery or at the request of the
minister.

G-11.0414 Release from the Exercise of Ordained Office
Application for Release
G-11.0414a. If a minister concerning whom no inquiry has been initiated pursuant to D-10.0102 and
D-10.0201, against whom no charges have been filed, and who otherwise is in good standing, shall
make application to be released from the exercise of the ordained ministry, the presbytery shall delete
that person's name from the appropriate roll of presbytery and give that person a certificate of
membership to a particular church. In addition, when a presbytery releases a minister under G-
11.0406c¢ or G-11.0413, the presbytery shall delete that person's name from the appropriate roll of
presbytery and may give that person a certificate of membership to a particular church. The
presbytery shall retain a roll of persons so deleted with date of deletions, date of ordination, and place
of ordination. No judgment of failure on the part of the minister is implied in this action.

Discontinuance of Functions

G-11.0414b. Release from the exercise of the ordained office of a minister of the Word and
Sacrament requires a discontinuance of all functions of that office. The designations reverend,
minister, pastor, or other similar term shall not be used. The status of a minister who has been so
released shall be the same as any church member.

Discontinuance of Functions

G-11.0414b. Release from the exercise of the ordained office of a minister of the Word and
Sacrament requires a discontinuance of all functions of that office. The designations reverend,
minister, pastor, or other similar term shall not be used. The status of a minister who has been so
released shall be the same as any church member.

Desire to Be Restored

G-11.0414c. Should a person released under this section later desire to be restored to continuing
membership in presbytery, that person shall make application to the presbytery that granted the
release, and upon approval of that presbytery, the reaffirmation of ordination vows, and resumption of
a ministry that qualifies that person for continuing membership in presbytery, the person shall be
restored to the exercise of the ordained office without reordination.

G-11.0415 Minister to Be Placed on Inactive Roll
Absent from Meetings
G-11.0415a. If a minister shall be absent from the session of the presbytery of membership for a
period of one year and shall neglect to report to that presbytery concerning residence and work, the
presbytery, after making an effort to locate and counsel with the minister, shall then, without prejudice
to the minister, place